
STAY HYDRATED

STAY COOL

EAT HEALTHY

GET SLEEP 

LOOK OUT FOR HEAT STRESS

1.

2.

3.

4.

5.

Dependability, Reliability and Responsibility
Honesty and Integrity in their work
Conflict resolution and communication skills 
Willingness to learn and improve
Positive attitude toward Safety when it comes to themselves and
others

We are pleased to announce the new incentive program to employees,
in an effort to recognize individuals and show how important your hard
work is to our mission.

Supervisors will nominate one employee each month that they feel is
going above and beyond for the company. 

The nominees will also show:

Four outstanding employees will be chosen every month and will have
the chance to win free gear, entertainment tickets, gift cards, and more! 

First winners will be announced July 1st, 2022. Good Luck!!!!!!!!! 

“TEAMWORK IS THE ABILITY TO WORK TOGETHER TOWARD A COMMON
VISION. THE ABILITY TO DIRECT INDIVIDUAL ACCOMPLISHMENTS TOWARD

ORGANIZATIONAL OBJECTIVES."
 

THE NEW INCENTIVE PROGRAM
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LAKE MARION
CWC's Federal Division has been working in South
Carolina on the new design-build of the 500,000
gallon elevated tank for Lake Marion Regional
Water Agency. The tank will measure 182' high with
H - pile and a steel reinforced concrete pedestal
foundation. 

The new elevated storage tank will supply water to
the Winding Woods Commerce Park, a hundred
million dollar industrial site on U.S. Highway 78
near I-95 in Dorchester County. An estimated 450
new jobs will be created and will serve current and
future industries including Woodland High School,
Dorchester County Courthouse, and the greater St.
George area.

SOUTH CAROLINA

WORKING TOGETHER. BUILDING TOGETHER. 

PROJECT HIGHLIGHT OF THE MONTH

SAFETY TIPS FOR THE SUMMER!

SCAN THE QR CODE TO SEE
OTHER PROJECTS CWC IS

WORKING ON!


