
At Civi l  Works Contract ing,  we bel ieve construct ion is more than a job
it ’s  a career.  That  bel ief  is  the foundation of  our new Annual  Employee

of the Year Program, designed to recognize the men and women who set
the standard for  excel lence across our company.

This program ref lects who we are
becoming as a company:
✔  Technology-driven
✔  Safety-focused
✔  Training-centered
✔  People-f i rst

Teamwork and leadership

Mastery of  CWC’s training and

technology platforms,  including

BuildWitt  and HCSS

Strong job performance and productivi ty

A commitment to safety and 

accountabi l i ty

Rel iabi l i ty  and professional ism

T R A I N I N G  =  G R O W T H
 

We’re proud to recognize Eason Bri t t  as this month’s Heavy
Job Champion.  Eason has consistent ly embraced the Heavy
Job platform, using i t  to plan ahead,  track production
accurately,  and keep f ie ld operat ions running smoothly.  His
attent ion to detai l  and wi l l ingness to lead by example have
made a meaningful  impact on his crew and the success of
our projects.  Congratulat ions,  Eason,  on this 
wel l -earned recognit ion!

This program is about culture.  I t ’s
about cult ivat ing pride,  ownership,
and excel lence in everything we do  
from the jobsite to the off ice.

Building More Than Projects

I N T R O D U C I N G  T H E  E M P L O Y E E
O F  T H E  Y E A R  P R O G R A M

L a u n c h i n g  J a n u a r y  1 ,  2 0 2 6

WHAT WE’RE RECONIZING

T h a n k  y o u  t o  o u r  t e a m  f o r  b u i l d i n g  e x c e l l e n c e  e v e r y  d a y .
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CWC is invest ing heavi ly in training,  development,  and career pathways.  Employees who
take ini t iat ive to learn,  grow, and apply new ski l ls  on the job wi l l  be recognized and

rewarded.  This program reinforces that  effort  matters — and i t ’s  not iced.

H E A V Y  J O B  C H A M P I O N
 E A S O N  B R I T T

1  Place:s t

Brand New Car
2nd Place:
$10,000 $5,000

3rd Place:


